On mentoring
Jeremiah A Barondess MD J R Soc Med 1997;90: [347] [348] [349] Mentoring is a widespread but largely unexamined phenomenon in biomedicine. It is a multifaceted and complex relationship between senior and junior professionals which, when successful, serves to fortify and extend within the younger person characteristics and qualities integral to professional development. Thus, mentoring enables younger colleagues to learn about the environment they are entering, including its priorities, its customs and usages, and the identities of the leading figures, institutions and structures. Further, in the academic enterprise in medicine, mentoring is especially important in the shaping of an academic persona and in the formulation and implementation of a career trajectory.
Mentor was a wise and faithful friend of Ulysses (Odysseus), King 501 surgical residents, the availability of mentors, role models, or both is of greater concern to women than to men17. It has also been reported that senior faculty tend to be mentors or role models for students or junior faculty of the same sex and race18. Research has not established whether mentors of the same gender as their proteges are more effective than those of the opposite sex12.
Clearly, comprehensive mentoring relationships can contribute to reinforcement of altruism and idealism among individuals entering medicine, and to the laying out of broad values. Each generation adds to the continuing evolution of medical science and practice, through its own activities and through the education and training of those who follow; mentoring has the capacity to make the pursuit of excellence an enduring preoccupation of future faculty and of the profession generally.
